m COMPARISON OF REPORTS PROPOSING CHANGES TO THE U.S. ABILITYONE PROGRAM (2013-Present)

melwood

YOUR PATH AWAITS

N Senate HELP Advisory
. - OIG Report NCSE 89? Panel | DoD Prop(fsed NCD Report Draft Changes 0IG Report NCD Report Small. Enterprise Set Committee GAO Report 898 Panel Committee GAO Report
Suggestions to Change the AbilityOne Program Pr ion May to Al Aside Proposal Report
June 4,2019 2.2019 Apr. 2019 Feb.2019 Regulations Dec.2018 Oct.16,2018 Oct. 10,2018 Report Sept. 2018 July 2018 Report May 2013
g pr s g 0ct. 2018 y Sept. 2016
1 JWOD Not Consistent w/ WIOA & CIE X X X X X X

o[t ot ! r -+ [ x [ [ [ | | x |
10 [Fhase ouFLsh secton 1469 ! x [ [ x | x [ [ | | x | |

Commission Authority to Transfer/Recompete Work Due to Marginal or
Poor Performance

Accepting Disability Di ion from Other A ies (e.g., VA, Social
Security)

Use AbilityOne Program Participant 'mapping’ Against Established
Disability Employment Programs (e.g., Vocational Rehabilitation and
Employment Services/Compensated Work Therapy/Wounded Warrior
programs, etc.) in Order to Enable NPA hiring for AbilityOne

Create Incentives for Inclusion and Mentoring of Smaller Nonprofits and
Veteran Employment Opportunities on DoD Contracts

Lower Direct Labor Ratio to at Least 15 % and at Most 50 % of Hours of
Total Direct Labor Hours Worked

Allow the Eligible Veteran that Participate in VA's Vocational
Rehabilitation and Employment (VR&E), Compensated Work Therapy
(CWT) and the Military Services Wounded, 111, and Injured and other X
Appropriate Programs to Participate in the AbilityOne Direct Labor
Ratio

24 Increased Transparency in Contract Recommendation/Selection Process
(i.e, the process should include mandatory criteria and certifications) X X X
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26 Identify Announcement Process Similar to FEDBIZOPPS and Electronic
Proposal Submittal Process so All Interested NPAs in the AbilityOne X
Network May Apply to Participate in the Specified Procurement

Commission to Issue Policy Establishing Mandatory Source Selection
Procedures that CNAs will follow

Require Fair Market Pricing Documentation and Prevailing Wage
Documentation in Contracts and Negotiation Processes Between CNAs
and NPAs.

Make the AbilityOne Procurement List Information Management System
(PLIMS) Available to DoD Contracting Personnel to Check Status of
Contracts, Decision Documents, and other Pertinent Information

Establish Penalties if a CNA or NPA Does Not Follow Policies and
Procedures.

37 CNA Require Use of the Requiring Activity's SMEs as a Part of the
Technical Evaluation Team in Policies and Procedures

Change Allotted Timeframe When Adding Products or Services to the
Procurement List from 60 Days to 30 Days - One Public Comment Period
of 30 Days with Addition to PL Effective Immediately After Approval

an AbilityOne Ci Eligibility and Employment 'cell’ of
Qualified Personnel who are Occupational Therapists, Vocational

Rehabilitation Counselors (VRCs), and Licensed Clinical Social Workers, X
and other similar qualifications.

45 Revise the Definition of "Severely Disabled Individual”, so it does not

state that Participants are "Unable to Engage in Competitive Integrated
Employment" to Allow the VA (VRE/CWT) and VR to Refer Veterans to X X
Participating AbilityOne NPAs
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47 Previously Designated NPA Required to Disclose Necessary Personnel
Records and Allow the Successor NPA to Conduct On-Site Interviews

with those Identified Employees, who are Potentially Qualified for X
Positions Under the Successor Contract

10 [Feaire NPAVCNA Ao Aareement x| ! ' x | x ' [ [ ! [ [ | | |

51 |More Resources at the Commission Level - [ x ! ! [ | x [ [ |
53 |More bducation about AbiltyOne - ! . [ x ! ! [ | x [ [ |

e S O S Y
Accepted/Encouraged, as Feasible

Implementation of Better/User-Friendly Technology & Establishing an
Enterprise-wide Risk Management Framework X X X X

Contracting Systems Across DoD be modified to Add "Flagged
Checkpoints" Requiring the Contracting Officer to Ensure Mandatory

Sources (AbilityOne Program) Have Been Searched Before the Order can X
be Processed

62 [1WOD Should Evolve to Focuson Industris o the Future. - x . [ ! x [ [ [ | | X |

5 [WIOA Should notbe Reopened ! ! ! ! x [ ! ! I | [ |
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